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A knowledge-based company where people Is the core asset

6% of employees have a PhD

m Master Level - 42 %

8 7 % Bachelor Level - 39%

have a PhD, Master
or Bachelor degree

m Basic Education Level - 8%
E Doctorate Level - 6%
2 year College Level - 3%

m Professional / Technical 0-3
years - 2%
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Nationalities with more than 100 employees:

"N

\

116

ationalities '

m Norwegian

m German
Chinese

m Indian

m [talian
Spanish

m Danish

m French
Swedish

m Malaysian

® Canadian

American

m British

m Polish

m Dutch

m South Korean

m Brazilian
Singapore
Japanese
Greek
Australian

® Mexican
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We need transferable skills to sustain our business

Global standards and rules Relevance over time Mobility and scale

STANDARDS

=

POLICIES
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We actively look for transferable skills when we recruit

Deep Knowledge Scientific approaches Specific skills
7 = F 5’ i

. PhDs are at the forefront of their field

. We need deep expertise to ensure our
standards and practises are world class
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Acquire and synthesis different information

Understand, not just solve

e i

PR

. Programming and data science
Statistics and risk
Sustainability
Communication and teamwork

+++
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Our vision

A trusted volce to tackle
global transformatlons

frank.borre.pedersen@dnv.com
+47 905 52 666

www.dnv.com
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