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Trondheim
Municipality

195.000 citizens
15.000 employees
....... but 18.000 pay slips every month
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RECRVITING THE RIGHT

"SKILLSET” IS ESSENTIAL

FOR VS TO BE A SUCCESS
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«e. SHOULD ALWAYS BE POSSIBLE TO
APPLY (N A CONTEXT....IF NOT, YOV
HAVE GAINED VSELESS SKILLS

lTY DEVELOPME




WE ARE NOT LOOKING
FOR TVST PUD’s

BUT HUMAWNS... REAL
COLLEAGVES.............
...COMPLEMENTARY..
SKILLS.....ENERGY...
HELPWG ove £ &
TEAM CREATE ‘tg |
VALVE..
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The Big Five
personality traits
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